
VIGIL MECHANISM / WHISTLE BLOWER POLICY 
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Section177 of the Com@es AcG 2013 quires every listed company and such class or 
k s  o f c o w e s ,  as m y  be prescribed to establish a vigil mechanism far the directors a d  
em.pIoyeas to report genuine concerns in such manner as may be p s c d b d  

Everlon 
Synthetics Ltd. 

The Cumpan,y has adopted a Code df Cdnduct for DiTecto~ armd Senior Managemmt Personnel 
("the Code"), which lays down the principles 4 standards that should govern the actions of 

nG the Diredon a d  Senior Mmttgernent bmnnmel. 

Any actual orpotdal vialatian of the Coda, bwsoever ~ ~ o a n t  or perceived w such, is a 
matter wncem far the Company. Shch a vigil m ~ & m  W provide, fbr &equate safe 
@Ear& qahst vi- . . 'on of persons who tw such m w b h  and also make provision for 
h t  86:cess to he: chaiprson of rhe Audit Committee in appropriate or exceptional cases. 

%n ~tom&am a f  t l ~ e  a . m  n q t i i m  l%erk,n &@jmtic8 Ltd., @a), baing a Listed 

b? 
Cmgany @s established Vigil (Whistle Blower) M u  aid Emdated a F&cy h 
o&& rtr pv ide  a &amwo& for wpd41gmd secure whistle ht~win&iigil mwhapism. 

f # 

The Vigil (Whistle B10- Mechanism aims to provide a chmd to thi: D i m s  and 
emplqees to report gqmhje eonems abut unethical Mmviour, actual or suspected h d  or 
violation of the Codes of &duct or policy. 

The b p m y  is committed to adhere to the hid~st atandads of ethical, mom1 and legal 
conduot of b u s h  operations and in order to rnahtaia these standards, the Company 
encourages its emplayw who bw genuine wncems about suspected miswn$uct to come 
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Subject to Murnbcri JurWWWa 

bgd.mc8: 
67, Regent Chambers, 
Mrlmn blnt, Mumbul - 400 MI 
11. : 2.2134 9953,2204 2788 
Fax : (0221 228 7 0540 

p&vi&s &r ad- saf4pafds ag&d v i m - 0 1 1  of V i f s  a d  
ernploYk u, avail ofthe meha&m d dm provide for direct access m the Chimanof the 
Audit camnitb$,h w w p w  oms. 

neither re1- emploms h m  their duty of eanf&nthIity in the; wwse of their work 
rn &~IX it psed a am for raising nialiciom ot  lutfo- flegttibns abut a personal 
swm 

b ''Protected DiseIosure" means a written communication of a concern made in good faith, 
which discloses or demonstrates infomation that may evidence an unethical or improper 
activity under the title "SCOPE OF THE POLICY" with respect to the Company. It should be 

I factual and not speculative and should contain as much specific information as possible to 
allow for proper assessment of the natwe and extent of the concern. 

I 
H S ~ b j e ~ t H  means a person or group of persons against or in relation to whom a Protected 
Disclosure is made or evidence gathered during the course of an investigation. 

w UVigilance Officer / Vigilance Committee or Committeen is a person Committee of 
persons, nominated / appointed to receive protected disclosures from whistle blowers, 
maintaining records thereof, pIacing the same before the Audit Committee for its disposal and 
informing the Whistle Blower the result thereof. 

# 

"Whistb Blower? is a Director or employee who makes a Protected Disclosure under this 
Policy and also referred in this policy as complainant. 

b SCOPE 

The Policy is an extension of the Code of ConductJfor Directors & Senior Management 
Personnel and covers disclosure of any unethical #d improper or malpractices and events 
which have taken place involving: 

1, Breach of the Company's Code of Conduct. 
2. Breach of Business Integrity and Ethics 
3. Breach of terms and conditions of employment and rules thereof 
4. Intentional Financial irregularities, induding fraud, or suspected fraud 
5 .  Deliberate violation of laws I regulations. 
6, Gross or Willful Negligence causing substantial and specific danger to health, 

safety and environment. 
7. ManipuIatiofi of company datdrecords. 
8. Pilferation of confidential / propriety information. 
9. Gross Wastage / misappropriation of Company 
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Ltd. 

u 
The; Pmtmred D h 1 ~ ~ i  &odd h6 &&t@d under: a w v h g  k signed by the 
c~mphhnt  in a cbsed andl d tavotope 4 sbodd be super scribed as Uhtec ta l  
t h h k r e  and= the WM1c M&ww pdidy9' QT sent Wlsgh m i l  with the subject 

d & c I m ~ ~  d w  tb W i d e  BIower poIicySJ. lf the. mrnplaiat is nut sum 
scribed and closed as matiand above, the prukcted disclosure will be dcalt with as k s 
n o d  dh~losum. 

All Proiected ~ l ~ e a  should be aklmsd to the Vigilance Officer of the Company or to 
the ChairmRn of tb Committee in sxcerJtional cases. 

The mrtm details ofthe Vigilance Officer are as under:- 

Nmhe and Address - Mr. Ashok C. Jain 
Complisne & V i c e  Ofticer 
Evedon Synthetics Ltd., 
67, Regent Offleer, 
am, ~ a r l ~  y&t, 
Mumbai - 400'021 
Email - v ~ v l s ~ a i l . c o ~  

In . d m  to prote~t the identity of tk complainant, the Vigilance Officer wiU not issue my 
w&fimJ.&gahent tb the complainants and they are not advised neither to write their m e  / 

on the envelope nor eater into my further correspondence with the Vigilance Officer. 

Amnypnoous / P~seudox~pnow didosure MI not be entertained by the Vigilance Officer. 

On me@t of 'tEre protded &Worn the W g W w  QBw -h the covering 1- 
bearinp the idensity of the Whistle Blowan and pf- only thaLJWe&d Disoloauro. 

W. .41- 
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Synthetics Ltd. 

All Pmtectcd Disclosures under this policy will bkmrded and thmougbly investigated. Tbe 
V3,@mce Ofher will carry out an investigation either himsewherself or by mvohiag any 
other I'additiomal Oficer @f the Company and/or CommiWe andl or an a wide agency fot €he 
purpose of investigation. 

DEClSION AND REPORTING 

If an investigation I d a  to a 06nclwim that &ti hpmpk ~t'an&i&d Wh% ken CQ- 

the CMmm of the Audit Cornittee rewmmm$ to 63a b w d  & Dhctom of the 
Cd- dull rnmwxi to the %md ef l3r&%ab of &ir: Comp&ay to take such 
~ ~ ~ w ~ € h e ~ Q n  siamy dam &. 

Any disoiplinarg or e b d w  initiared sgaidsr tlie Suhjea a& a d i  oftlie ieddhgs d 
a~ invedgahn gw.lrant to this Policy &m to th ~ p p E d l e  p~~yynd as M c o d u c t  
add di4cipbry phedws. 

A . q m M y  repsrt with n u m b  bf ern- rewived under the Psliw ad iheir~~ulcome 
sherll be p l a d  &tote the Audit b d # m  & tbe Bod. 

A o o m ~ h m l  who makes falseaE@om dune* & improper prndiks or abut dlegsd 
wpon@d conduct of the: Subject to the V@hW Dffiwr or the Audit Committee shall be 
a q b j e  t@ appmpriaw &siplimy a@bn is k r d a n c e  with the &i~, p d m  and policies 
of the Cmpimy. 

-mf, V- -q M e m b  of Awl  Committee, t4e Subject 4 e m y b d y  
hmt~ad i a h  pmss mhtah d d e t i a l i t y  of all ma- undei this PoIi~* digmi3 
~ @ ~ - ~ ~ n r 7 1 v i t h f h O S e ~ ~ ~ ~ u n d e r ~ p o ~ q ~ r c o m p 1 ~ ~ p r a ~  
o;Fhve&@ns ad keep insafe Wmdy. 



m@t to Mumbai JuWklion Q 

Re@. Olflos : 

a 
67, m t  C h ~ W r s ,  
biudmm Fqifi?, Mumhl- 400 021. 

Sn  het tic^ Ltd. T~I. : 2204 9233,2204 2780 
Fax : (022) 2287 0540 

PROrnCTtON 

No unfair tmtment will be meted out to a Whistle Blower by virtue of his / her having 
~'epamd a F r b t d  Ifisct- mder this pliey. A d q t e  &egu& vidmhtion 
of oamplaimnts shall be provided ?'he Company will take steps to minimize diE&eq 
whick'thee Whistle Blower may exgeriem as a result of making the Protected Disclosure, 

The identity of the Whi.* B1~wcr sMl be kept c o n f i d d  to the extent possible and 
permittmi u d a  law. Any other employee assisting in the mid investigation shall ds0 be 
protected to the same extent as the Whistle Blower. 

- -Wide  W f i . ~ p ~ ~  
.a$ g-. @, q& zaup &US& of @tmianflW tmwf 

m 

:m.w:p@m @ d i p r i  *.* &#€&E 
a ~ e : ~ i ~ ~  ~&flr lrr;g(~&or+& a 

4 

W s t l c  Blowem, who make any Pmtectd D i w l ~ s m  wfiidh haw been subsequently found to 
be fik, frivol~w or d c i e u s ,  shall be liable b.be promuted 

ACCESS IPO C&URMAN OW T m  AUDIT COMWTTEE 
The WhMt Blower &dl have right to rrccess Chairman of the Audit Camittee d i d y  in 
excqdand cases and the Chairma of fke Audit Committee is a u t h o w  to prescribe suitable 
d i o n s  inthis@, 

D i r s  and Employees MI be hfomed of the Pulicy by publishing on the notice b o d  and 
the website of the Company. 

RETENTION OF DOCUMF,NTS 1 
/ 

AlI Protacked discloounrs in writ& or documented along with tha results of investigation 
reking theseto, MI be dried by the Company for a period of 5 (five) years or such o k  
periad as specified by any other law in EQrce, whichever is mare, 

AhmrnMENT 
The Campmy resewe~ its right'ta mead or modify &is Pdicy in whore or in part, at any time 
without assigning any reason whatsoever. However, no such amendment or m a c a t i o n  will 
be birrding on the Dimism and emp!ayees t d c s s  the same is not commuriicated in the manner 
dmFibBd as above. 

Faotonr: PlotNa265/7/I,Opp BlueSlarUb.Demnllkad, Dc!dra- 396 191 p &N. H.) 


